
Compensation Schedule: Pay Policy 02A, E, F, I   
Classified; CBU A, E, F, I; Employer Paid Contribution Plan (EPC) Effective July 7, 2025 

10.44 10-01 ..... ..... ..... ..... ..... ..... ..... ..... ..... 835.20 1,816.56 908.28 21,798.72 

10.81 10-02 11-01 ..... ..... ..... ..... ..... ..... ..... ..... 864.80 1,880.94 940.47 22,571.28 

11.18 10-03 11-02 12-01 ..... ..... ..... ..... ..... ..... ..... 894.40 1,945.32 972.66 23,343.84 

11.59 10-04 11-03 12-02 13-01 ..... ..... ..... ..... ..... ..... 927.20 2,016.66 1,008.33 24,199.92 

11.95 10-05 11-04 12-03 13-02 14-01 ..... ..... ..... ..... ..... 956.00 2,079.30 1,039.65 24,951.60 

12.38 10-06 11-05 12-04 13-03 14-02 15-01 ..... ..... ..... ..... 990.40 2,154.12 1,077.06 25,849.44 

12.80 10-07 11-06 12-05 13-04 14-03 15-02 16-01 ..... ..... ..... 1,024.00 2,227.20 1,113.60 26,726.40 

13.28 10-08 11-07 12-06 13-05 14-04 15-03 16-02 17-01 ..... ..... 1,062.40 2,310.72 1,155.36 27,728.64 

13.75 10-09 11-08 12-07 13-06 14-05 15-04 16-03 17-02 18-01 ..... 1,100.00 2,392.50 1,196.25 28,710.00 

14.29 10-10 11-09 12-08 13-07 14-06 15-05 16-04 17-03 18-02 19-01 1,143.20 2,486.46 1,243.23 29,837.52 

14.79 20-01 11-10 12-09 13-08 14-07 15-06 16-05 17-04 18-03 19-02 1,183.20 2,573.46 1,286.73 30,881.52 

15.39 20-02 21-01 12-10 13-09 14-08 15-07 16-06 17-05 18-04 19-03 1,231.20 2,677.86 1,338.93 32,134.32 

15.95 20-03 21-02 22-01 13-10 14-09 15-08 16-07 17-06 18-05 19-04 1,276.00 2,775.30 1,387.65 33,303.60 

16.57 20-04 21-03 22-02 23-01 14-10 15-09 16-08 17-07 18-06 19-05 1,325.60 2,883.18 1,441.59 34,598.16 

17.28 20-05 21-04 22-03 23-02 24-01 15-10 16-09 17-08 18-07 19-06 1,382.40 3,006.72 1,503.36 36,080.64 

17.93 20-06 21-05 22-04 23-03 24-02 25-01 16-10 17-09 18-08 19-07 1,434.40 3,119.82 1,559.91 37,437.84 

18.66 20-07 21-06 22-05 23-04 24-03 25-02 26-01 17-10 18-09 19-08 1,492.80 3,246.84 1,623.42 38,962.08 

19.43 20-08 21-07 22-06 23-05 24-04 25-03 26-02 27-01 18-10 19-09 1,554.40 3,380.82 1,690.41 40,569.84 

20.23 20-09 21-08 22-07 23-06 24-05 25-04 26-03 27-02 28-01 19-10 1,618.40 3,520.02 1,760.01 42,240.24 

21.09 20-10 21-09 22-08 23-07 24-06 25-05 26-04 27-03 28-02 29-01 1,687.20 3,669.66 1,834.83 44,035.92 

21.96 30-01 21-10 22-09 23-08 24-07 25-06 26-05 27-04 28-03 29-02 1,756.80 3,821.04 1,910.52 45,852.48 

22.88 30-02 31-01 22-10 23-09 24-08 25-07 26-06 27-05 28-04 29-03 1,830.40 3,981.12 1,990.56 47,773.44 

23.84 30-03 31-02 32-01 23-10 24-09 25-08 26-07 27-06 28-05 29-04 1,907.20 4,148.16 2,074.08 49,777.92 

24.91 30-04 31-03 32-02 33-01 24-10 25-09 26-08 27-07 28-06 29-05 1,992.80 4,334.34 2,167.17 52,012.08 

25.94 30-05 31-04 32-03 33-02 34-01 25-10 26-09 27-08 28-07 29-06 2,075.20 4,513.56 2,256.78 54,162.72 

27.07 30-06 31-05 32-04 33-03 34-02 35-01 26-10 27-09 28-08 29-07 2,165.60 4,710.18 2,355.09 56,522.16 

28.30 30-07 31-06 32-05 33-04 34-03 35-02 36-01 27-10 28-09 29-08 2,264.00 4,924.20 2,462.10 59,090.40 

29.54 30-08 31-07 32-06 33-05 34-04 35-03 36-02 37-01 28-10 29-09 2,363.20 5,139.96 2,569.98 61,679.52 

30.82 30-09 31-08 32-07 33-06 34-05 35-04 36-03 37-02 38-01 29-10 2,465.60 5,362.68 2,681.34 64,352.16 

32.21 30-10 31-09 32-08 33-07 34-06 35-05 36-04 37-03 38-02 39-01 2,576.80 5,604.54 2,802.27 67,254.48 

33.66 40-01 31-10 32-09 33-08 34-07 35-06 36-05 37-04 38-03 39-02 2,692.80 5,856.84 2,928.42 70,282.08 

35.18 40-02 41-01 32-10 33-09 34-08 35-07 36-06 37-05 38-04 39-03 2,814.40 6,121.32 3,060.66 73,455.84 

36.82 40-03 41-02 42-01 33-10 34-09 35-08 36-07 37-06 38-05 39-04 2,945.60 6,406.68 3,203.34 76,880.16 

38.47 40-04 41-03 42-02 43-01 34-10 35-09 36-08 37-07 38-06 39-05 3,077.60 6,693.78 3,346.89 80,325.36 

40.20 40-05 41-04 42-03 43-02 44-01 35-10 36-09 37-08 38-07 39-06 3,216.00 6,994.80 3,497.40 83,937.60 

42.09 40-06 41-05 42-04 43-03 44-02 45-01 36-10 37-09 38-08 39-07 3,367.20 7,323.66 3,661.83 87,883.92 

44.03 40-07 41-06 42-05 43-04 44-03 45-02 46-01 37-10 38-09 39-08 3,522.40 7,661.22 3,830.61 91,934.64 

46.09 40-08 41-07 42-06 43-05 44-04 45-03 46-02 47-01 38-10 39-09 3,687.20 8,019.66 4,009.83 96,235.92 

48.23 40-09 41-08 42-07 43-06 44-05 45-04 46-03 47-02 48-01 39-10 3,858.40 8,392.02 4,196.01 100,704.24 

50.50 40-10 41-09 42-08 43-07 44-06 45-05 46-04 47-03 48-02 49-01 4,040.00 8,787.00 4,393.50 105,444.00 

52.87 50-01 41-10 42-09 43-08 44-07 45-06 46-05 47-04 48-03 49-02 4,229.60 9,199.38 4,599.69 110,392.56 

55.38 50-02 51-01 42-10 43-09 44-08 45-07 46-06 47-05 48-04 49-03 4,430.40 9,636.12 4,818.06 115,633.44 

57.99 50-03 51-02 52-01 43-10 44-09 45-08 46-07 47-06 48-05 49-04 4,639.20 10,090.26 5,045.13 121,083.12 

60.76 50-04 51-03 52-02 53-01 44-10 45-09 46-08 47-07 48-06 49-05 4,860.80 10,572.24 5,286.12 126,866.88 

63.65 50-05 51-04 52-03 53-02 54-01 45-10 46-09 47-08 48-07 49-06 5,092.00 11,075.10 5,537.55 132,901.20 

66.73 50-06 51-05 52-04 53-03 54-02 55-01 46-10 47-09 48-08 49-07 5,338.40 11,611.02 5,805.51 139,332.24 

69.91 50-07 51-06 52-05 53-04 54-03 55-02 ..... 47-10 48-09 49-08 5,592.80 12,164.34 6,082.17 145,972.08 

73.27 50-08 51-07 52-06 53-05 54-04 55-03 ..... ..... 48-10 49-09 5,861.60 12,748.98 6,374.49 152,987.76 

76.80 50-09 51-08 52-07 53-06 54-05 55-04 ..... ..... ..... 49-10 6,144.00 13,363.20 6,681.60 160,358.40 

80.46 50-10 51-09 52-08 53-07 54-06 55-05 ..... ..... ..... ..... 6,436.80 14,000.04 7,000.02 168,000.48 

84.40 ..... 51-10 52-09 53-08 54-07 55-06 ..... ..... ..... ..... 6,752.00 14,685.60 7,342.80 176,227.20 

88.49 ..... ..... 52-10 53-09 54-08 55-07 ..... ..... ..... ..... 7,079.20 15,397.26 7,698.63 184,767.12 

92.79 ..... ..... ..... 53-10 54-09 55-08 ..... ..... ..... ..... 7,423.20 16,145.46 8,072.73 193,745.52 

97.24 ..... ..... ..... ..... 54-10 55-09 ..... ..... ..... ..... 7,779.20 16,919.76 8,459.88 203,037.12 

101.75 ..... ..... ..... ..... ..... 55-10 ..... ..... ..... ..... 8,140.00 17,704.50 8,852.25 212,454.00 

Annual 
Hourly 
Rate 

Grade and Step Biweekly Monthly Semimonthly 

Department of Administration 
Division of Human Resource Management 

July 2025 .The above Compensation Schedule reflects hourly rate for all employees 
in Bargaining Units A, E, F, and I. Pay Policies in the HRIS 

system reflect the corresponding unit. 




